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School District No.59 (Peace River South) 

 
Open Board Meeting Agenda 
 
Date:  April 17, 2019    1:00 PM 
 
Place: Board Office – Dawson Creek 
 
“We acknowledge that we share this territory with the people of Treaty 8” 
 
APPROVAL OF AGENDA 
 

1. ITEMS FOR ADOPTION 
R1.1 – Regular Board Meeting Minutes – March 13, 2019 
R1.2 – Excerpts Closed Meeting – February 13, 2019 
R1.3 – Excerpts Closed Meeting – March 13, 2019 
 

 
2. BUSINESS ARISING  

 
3. ESSENTIAL ITEMS 

 
4. OTHER PRESENTATIONS 

 
5. REPORTS FROM THE SUPERINTENDENT OF SCHOOLS 

R5.1 – School/Student News 
R5.2 - Student Discipline Summary – March 2019 
R5.3 – BAA Course  
R5.4 – First Nation Transportation Agreements Update 
R5.5 – Measles Immunization Campaign – Ministry Bulletin 
R5.6 – Menstrual Products in Schools – Ministry Bulletin 
R5.7 – Distributed Learning Audit 

 
 

6. REPORTS FROM THE SECRETARY-TREASURER  
R6.1 – Finance Reports 
R6.2 – 2109/20 Funding Update 
R6.3 – 2019/20 Budget Recommendations 
R6.4 – Transportation Update – Chetwynd  
 

 
7. TRUSTEE ITEMS 

R7.1 – BCSTA Update – T. Jones 
R7.2 – Funding Model Review Feedback – T. Ziemer 
R7.3 – Survey Request – Education Assistant Programs - T. Ziemer 
R7.4 – Bussing Issues – Tumbler Ridge – R. Gulick 
R7.5 – Long Range Facilities Plan – C. Hillton 
 

      
8. COMMITTEE REPORTS 

R8.1 – Policy Committee  
 

9. DIARY 
 

10. QUESTION PERIOD 
 

11. FUTURE BUSINESS / EVENTS 
12.1 – Open Board Meeting – May 29, 2019 

rschwartz
Sticky Note
Superintendant Verbal Reports:R5.1R5.4R5.7
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School District No.59 (Peace River South) 

 
BOARD OF EDUCATION OF SCHOOL DISTRICT NO.59 

11600 – 7TH Street, Dawson Creek, BC  V1G 4R8 

 
Open Session Minutes 

 
DATE & TIME: March 13, 2019 - 10:00 AM 
 
PLACE:  Chetwynd Secondary School – Chetwynd 
 
PRESENT: Trustees: 
 T. Ziemer –Chair 
 C. Hillton (Vice-Chair) 
 R. Gulick - absent 
 T. Jones 
 C. Anderson 
 B. Borton 
 J. Lalonde 
     
    C. Clouthier, Superintendent 

C. Fennell, Assistant Superintendent 
M. Panoulias, Secretary-Treasurer 
R. Schwartz, Recording Secretary 
 

 
Guests:   D. Deck 
 J. Watson 
 L. Landon 
 V. Peterson 
  
Media: A. Cozicar, Dawson Creek Mirror 
 
Called to Order – 10:00 AM 
 
The Board Chair acknowledged that we share this territory with the people of Treaty 8. 
 
 
APPROVAL OF AGENDA  
  

Additions:  
 
Deletions:  
 
 (2019 03-001)  

MOVED/SECONDED – Hillton/Anderson 
THAT, the Regular Meeting agenda be approved as presented. 

 CARRIED UNANIMOUSLY 
 
 
1.0  ITEMS FOR ADOPTION 
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R1.1  Regular Board Meeting Minutes – February 13,  2019 
The Chair asked for any corrections to the minutes.   

 
(2019 03-002)  
The Chair declared the minutes of the open meeting February 13, 2019 approved as presented.   
 

 
2.0  BUSINESS ARISING 

 
 

3.0  ESSENTIAL ITEMS 
 
4.0  PRESENTATIONS 

 
 

5.0  REPORTS FROM THE SUPERINTENDENT OF SCHOOLS 
 
R5.1  School/Student News 
The Superintendent reported the following school news: 
• Skills Canada Regional Skills Competition was held at Northern Lights College – 10 medal 

winners (3 gold) from SD59 – gold medal winners will travel to Abbotsford to compete 
provincially 

• Try A Trade Event – all grade 7 students in the district attend to explore trades and other career 
options 

• Women in Industry event sponsored by BC Training Authority – provides high school girls with 
an opportunity to meet and network with women in trades and technical careers 

• District Career Fair will be at DCSS-SP Campus – all three high schools in the district participate 
in the event 

• Elementary basketball tournament held last weekend – Devereaux Elementary won the 
tournament 

• 8 students from the district attended the BC Tech summit in Vancouver 
• DCSS-SP Campus students will be attending the Youth Energy and Sustainability Forum in 

Canmore, AB 
• Science Fairs are underway at many schools in the district 
• Don Titus Montessori students will be participating in emergency preparedness activities 
• McLeod Elementary held a Presentation of Learning which included a math fair, spaghetti 

bridges testing, research projects and the Encana Energy Map. 
 
R5.2  Student Discipline Report 
The student discipline report for the month of January was reviewed.  A total of 29 suspensions were 
reported.  Following is a breakdown of the main offences: 

o Safety of Others  16 
o Non-Compliance   4 
o Fighting    4 

 
R5.3  2019/20 School Calendar 
The Superintendent presented the 2019-20 school calendar for approval.  Very little feedback was 
received; however, two changes were made to the calendar.  Two non-instructional days were moved, 
one addressed the correct date for the provincial non-instructional day to allow for teacher professional 
development and the other was a concern regarding the placement of the non-instructional day in 
January.  A revised calendar was presented to the board. 
 
 (2019 03-003)  

MOVED/SECONDED – Lalonde/Hillton 
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THAT, the Board approve the 2019-20 school calendar as presented. 
    CARRIED UNANIMOUSLY 
 
 
R5.4  First Nation Transportation Agreements 
The Superintendent presented the draft joint Transportation Agreements made with West Moberly First 
Nation and Saulteau First Nation.  The plans include requests for transportation that are over and 
above transportation currently being provided.  Requests for additional funding are being made to 
support a later bus so students can participate in extra-curricular activities, as well as, a bus to transport 
students to Northern Lights College to attend Trades programs. 
 
The Transportation Agreements are part of the Tripartite Agreement and will be submitted to the 
Ministry of Education.  
 
R5.5  Northern Opportunities Request  
Northern Opportunities submitted a request asking for a letter of support in lobbying the Ministry of 
Education to continue to provide funding for Northern Opportunities, a partnership organization that 
supports the delivery of career education programs in Northeastern BC.  
 
 (2019 03-004)  

MOVED/SECONDED – Anderson/Lalonde 
THAT, the Board approve to provide a letter of support to Northern Opportunities supporting 
continuing funding from the Ministry of Education. 

    CARRIED UNANIMOUSLY 
 
R5.6  Board Meeting Information Update 
The Superintendent reported back to the board regarding the request to determine if other school 
districts in the province are recording board meetings.  Very few school districts in the province are 
recording their board meetings, a few live-stream the meetings but don’t archive the recording.   

 
 

6.0  REPORTS FROM THE SECRETARY TREASURER 
 

R6.1  Finance Reports 
The Secretary-Treasurer presented the finance reports ending February 28, 2019.  
 
R6.2  Private School Transportation Fees 
The Secretary-Treasurer presented on the fees charged to private schools for transfer busses, as well 
as, private student transportation fees.  Mrs. Panoulias is increasing the transfer bus fees by 2% for the 
2019/20 school year which is in-line with the increases in the collective agreement, fuel, and 
maintenance.  A notice will be sent to the private schools to submit their annual request for 
transportation services. 
 
R6.3  Rolla Property Public Notice 
As part of the disposal of property process and submission to the Ministry for approval, the district must 
provide an opportunity for public feedback on the disposal of a property.  A public notice for the disposal 
of the Rolla School property was advertised in the local paper for three weeks and no feedback was 
received.  The Secretary Treasurer will submit the disposal of property application to the Ministry for 
approval. 
 
R6.4  2019-20 Capital Budget & Bylaw 
The Secretary Treasurer announced Ministry approval of the 2019/20 Capital Plan. The following 
projects were approved: 
 

 Project: Funding: 
DCSS School Enhancement Program -  $1,350,000 
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Mechanical Upgrade 
(Phase 2) 

Devereaux 
Elementary 

Carbon Neutral Capital Program 
HVAC – install DDC System $80,000 

Moberly Lake 
Elementary Playground Equipment Program $90,000 

Bus Fleet 5 - C(64-69) 0 Wheelchair Space 
(X5) $679,640 

 
The Capital Bylaw No. 2019/20-CPSD59-01 was presented to the Board for approval. 
 

(2019-03-005) 
MOVED/SECONDED – Borton/Anderson 
THAT, the Capital Project Bylaw No. 2019/20-CPSD59-01 of the Board approved by the Minister 
as outlined in the letter received from the Capital Management Branch dated February 28, 2019 
be read a first time. 
    CARRIED UNANIMOUSLY 
 
(2019-03-006) 
MOVED/SECONDED – Lalonde/Hillton 
THAT, the Capital Project Bylaw No. 2019/20-CPSD59-01 of the Board approved by the Minister 
as outlined in the letter received from the Capital Management Branch dated February 28, 2019 
be read a second time. 
    CARRIED UNANIMOUSLY 
 
(2019-03-007) 
MOVED/SECONDED – Jones/Lalonde 
THAT, the Board allows the third reading of Capital Project Bylaw No. 2019/20-CPSD59-01 to 
occur in this meeting. 
    CARRIED UNANIMOUSLY 
 
(2019-03-008) 
MOVED/SECONDED – Hillton/Jones 
THAT, the Capital Project Bylaw No. 2019/20-CPSD59-01 of the Board approved by the Minister 
as outlined in the letter received from the Capital Management Branch dated February 28, 
2019be read a third time, passed and adopted. 

    CARRIED UNANIMOUSLY 
 

 
R6.5  Pouce Coupe Elementary School Capacity 
The school expansion request for Pouce Coupe Elementary made to the Ministry was not successful; 
therefore, the Secretary Treasurer presented information to the board on the portable options presented 
in the previous board meeting.  The estimated cost to buy and set up a portable at Pouce Coupe 
Elementary is $150,000; while the estimated cost to move an existing portable is $55,000.  The district 
currently has two portables, one at Moberly Lake Elementary and one attached to Devereaux 
Elementary School.  The portables are currently not being used for classroom space; however, both 
schools have reported the portables are valuable to their school and are being used for other purposes. 
The Secretary Treasurer also provided information obtained from a local realty office and the Village of 
Pouce Coupe regarding growth in the area.  Based on the information received, the Secretary 
Treasurer is recommending purchasing a new portable which will alleviate the immediate space issue, 
allowing for additional time to determine what the level of stabilized enrolment will be for the school. 
 

(2019-03-009) 
MOVED/SECONDED – Anderson/Jones 
THAT, the Board approve the purchase of a new portable for Pouce Coupe Elementary School.  

CARRIED UNANIMOUSLY 
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7.0  TRUSTEE ITEMS 

 
R7.1 BCSTA Update – T. Jones 
Trustee Jones updated the board on the latest news and events of BCSTA.   
 
The Board attended a leadership workshop for trustees in Fort St. John hosted by BCSTA.  The 
workshop was very valuable for the board members.  
 
The BCSTA draft budget was presented for feedback.  No trustees had feedback. 
 
Trustee Ziemer attended a board chair meeting with BCSTA and Ministry of Education. 

 
R7.2 Skills Canada Event – C. Hillton 
Trustee Hillton provided an update about the Skills Canada and Try-A-Trade events recently held at 
Northern Lights College.  The Career Education Department organizes the Try-A-Trade event which 
allows for all grade 7 students in the district to explore different trades. 
 
R7.3 Moberly Lake School Transportation – B. Borton 
Trustee Borton recently visited Moberly Lake Elementary School.  Borton inquired about transportation 
for the school to attend activities throughout the day. 
 
The Secretary-Treasurer reported the average trip for a rural school to transport students to a local 
community is approximately $200.  All schools are charged transportation fees for extra-curricular 
activities.  The Secretary Treasurer will provide more information as to how Chetwynd schools pay 
versus Dawson Creek schools. 
 
Mrs. Panoulias also stated rural schools receive additional funding for extra transportation costs.  
 
R7.4  Immunization Status – C. Anderson 
Trustee Anderson inquired if the district has received direction from the Ministry of Health about the 
process of requiring immunization status of students.  The Superintendent reported the district currently 
does ask for immunization records; however, it is not mandatory in order to register students in school.  
The district will wait for direction from the Ministry before implementing any new process.   
 
 

8.0  COMMITTEE REPORTS 
 
R8.1  Pro-D Committee 
The Professional Development Committee approved a professional development request from 
Trustee Gulick to attend the BC Case spring conference in April.  The theme of the conference is 
Building Structures for Diverse Learners and will focus on areas of Mental Health Literacy, SOGI and 
Youth Transition and Customized Employment. Trustee Gulick will report back to the board to provide 
information about the conference.  
 
 

9.0  DIARY 
 
 
10.0  NOTICE OF MOTION 
 
 
11.0  QUESTION PERIOD 
A question and answer period was held.  



Minutes of the Regular Board Meeting - Board of Education of SD59 (PRS) 

March 13, 2019 

  

Page 6 of 6 

 

 
12.0  FUTURE BUSINESS 
R12.1 - Regular Board Meeting – April 17, 2019 

 
ADJOURNMENT 
  

(2019-03-010) 
MOVED – Hillton 
THAT, the Regular Meeting be terminated.  (12:00 PM) 

CARRIED UNANIMOUSLY 
 
 
 
 

 
 
 
CERTIFIED CORRECT: 

 
 

___________________________________ 
(T. Ziemer) Board Chair 

 
 
 

_________________________________________ 
(M. Panoulias) Secretary Treasurer 



 

4/11/2019, 3:26 PM 

 
 
 
 
 
 
 
MEETING: Closed Board Meeting 
DATE:  February 13, 2019       10:30 AM 
PLACE: School Board Office – Dawson Creek 
 
 
The meeting was called to order and the following was reported. 
 
 
Items for Adoption 

• Approval of Agenda 
• Closed Session Minutes 

o December 19, 2018 
o February 6, 2019 

 
 

Business Arising 
 
Trustee Items  
Items discussed and reported included: 

• BCPSEA 
• Student Appeal Committee 

 
Superintendent’s Reports 
Items discussed and reported included: 

• Personnel 
 

Secretary Treasurer’s Reports 
Items discussed and reported included: 

 
 
Future Business 
 
Adjournment      
 
      
  
      CERTIFIED CORRECT: 

 
____________________________________ 
T. Ziemer, Board Chair 

 
_____________________________________ 
Melissa Panoulias, Secretary Treasurer 
 

School District No.59 (Peace River South) 



 

4/11/2019, 3:27 PM 

 
 
 
 
 
 
 
MEETING: Closed Board Meeting 
DATE:  March 13, 2019       1:00 PM 
PLACE: Chetwynd Secondary School - Chetwynd 
 
 
The meeting was called to order and the following was reported. 
 
 
Items for Adoption 

• Approval of Agenda 
• Closed Session Minutes 

o February 13, 2019 
o March 6, 2019 

 
 

Business Arising 
 
Trustee Items  
Items discussed and reported included: 
Nil 
 
Superintendent’s Reports 
Items discussed and reported included: 

• Personnel 
 

Secretary Treasurer’s Reports 
Items discussed and reported included: 

• Parking Lot Camera Footage 
 
Future Business 
 
Adjournment Motion      
 
       
  
      CERTIFIED CORRECT: 

 
____________________________________ 
T. Ziemer, Board Chair 

 
_____________________________________ 
Melissa Panoulias, Secretary Treasurer 
 

School District No.59 (Peace River South) 



 

 
 

11600-7th Street,  
Dawson Creek, B.C.  V1G 4R8 

Phone: (250) 782-8571    Fax: (250) 782-3204 
  www.sd59.bc.ca 

 

School District No.59 (Peace River South) 

 
April 2, 2019 
 
 

 
SD59 Peace River South 

March 2019 
Student Discipline Report 

 

 

  

 

 

 

 

 

 

Submitted by: 
 

 
 

Mike Readman 
Director of Instruction 
 

March Suspensions:  
Controlled Substance 5 

Fighting 10 
Non-Compliance 11 

Indecent Behaviour 2 
Safety of Others 9 

Vandalism 2 
Total 39 
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Academic Strategies 10 

 
School District/Independent School Authority Name: 
Peace River South 

School District/Independent School Authority Number (e.g. SD43, 
Authority #432): 
SD 59 

Developed by: 
Josh Kurjata 

Date Developed: 
April 9th, 2019 

School Name: 
Dawson Creek Secondary School 

Principal’s Name: 
Josh Kurjata 

Superintendent Approval Date (for School Districts only): 
April 17, 2019 

Superintendent Signature (for School Districts only): 
 

Board/Authority Approval Date: 
April 17, 2019 

Board/Authority Chair Signature: 
 

Course Name: 
Academic Strategies 

Grade Level of Course: 
10 

Number of Course Credits: 
2 or 4 

Number of Hours of Instruction: 
60 or 120 

 

Board/Authority Prerequisite(s): 
The student will be required to complete an application prior to entering the program. 

Special Training, Facilities or Equipment Required: 
N/A 

Course Synopsis: 
This course provides academic focused students the opportunity to support their own learning.  This course will provide students the opportunity 

to develop self-awareness of their own learner profile, be proactive in their learning process, and engage in their social, emotional and physical 

well-being. It will also support student success in core academic areas and assist in the areas of organization, time management, and social 

emotional well-being. The focus on independence, advocacy skills, and personal goal setting, combined with addressing study skills and 

organizational techniques related to their academic courses, will provide a foundation for successful school completion and lifelong learning.  
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Goals and Rationale: 
The goal of this course is to help students identify their learning profile. From that identification students will develop effective study skills and 

habits to be able to successfully graduate from high school and become lifelong learners.  The rationale of Academic Strategies 10 is an 

educational program designed to assist students who are working towards a high school Dogwood Diploma.  

 

Aboriginal Worldviews and Perspectives: 
 

- Learning ultimately supports the well-being of the self, the family, the community, the land, the spirits, and the ancestors  

- Learning involves recognizing the consequences of one’s actions  

- Learning involves patience and time  

- Learning is embedded in memory  

- Learning requires exploration of one’s identity  

- Learning is holistic, reflexive, reflective, experiential, and relational (focused on connectedness, on reciprocal relationships, and a sense of 

place)  
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Course Name: Academic Strategies Grade: 10 

  
BIG IDEAS 

Successful learners 

recognize their 

unique learning 

styles. 

 Successful learners 

utilize strengths to 

achieve success 

(core competencies). 

 Students develop self-

advocacy and 

resilience for life-long 

success. 

 Personal goal-setting 

develops confidence 

and motivation. 

 Students use strategies 

to develop their 

academic skills. 

 

 

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

- Familiarize and identify for themselves which organizational skills and 

strategies best suit them as learners 

- Focus on personal strengths to assess which organizational strategies are 

best for them  

- Identify who they are as learners  

- Survey learning inventories and theories  

- Build self-efficacy in an area of strength  

- Expose themselves to a variety of resources and strategies that will help to 

build skills for effective studying.  

- Gain knowledge to assist them with successful completion of their academic 

courses.  

- Understand the process of self-advocacy and its importance to them.  

- Take ownership of their learning and self-advocate with their teachers.  

 

 

 

 

 

 

 

 

 

Students are expected to know the following: 

- Examine various learning styles and understand their 

own learning strengths and learning challenges 

- Demonstrate a variety of collaborative learning 

techniques such as modelling, active listening, direct 

instruction and questioning. 

- Reflect on their knowledge and experience of how 

they and others learn. 

- Describe their experiences, set goals and reflect on 

their growth as a learner 

- Identify skills necessary for success post-secondary 

such as attendance and organization 

- Develop or add to a digital portfolio of their learning 

- Communicate appropriately in a group setting with 

peers 

- Develop an awareness of individual differences in 

terms of proximity, body language and eye contact 

- Demonstrate effective listening skills 

- Examine and understand the roles and responsibilities 

of each group member 
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- Demonstrate skills to be an effective member of a 

team 

- Develop teamwork and collaboration strategies   
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Big Ideas – Elaborations   
 
Lifelong learner – the commitment to acquiring knowledge throughout one’s life  

Self-advocacy – to identify and articulate ones views or needs to others  

 

 

Curricular Competencies – Elaborations  
 

Organizational skills – use of tools and time through the implementation of effective strategies  

Personal strengths – areas of talent, knowledge, or skill  

Learning inventories – tools to survey and determine ones own personal learning style  

Self-efficacy – people’s beliefs about his/her capabilities  

Self-advocacy – to identify and articulate ones views or needs to others  

 

 

 

 

 

 

 

 

Content – Elaborations  
 

Self-assessment – includes learning preference inventories and skills; identify personal attitudes, values, and interest checklists  

 

 

 

 
Recommended Instructional Components: 
It is suggested that students taking Academic Strategies 10 receive some explicit instruction throughout the course to ensure that learning 

outcomes linked to the Learning Styles and Organizational units are taught and learned.  Teachers may choose to do this in workshop formats, 

weekly circle meetings or mini conferences.   

 

It is also suggested that a Reflective Journal or Log Book be used as a part of the instructional component of the course.  The journal could be 

structured by the teacher with specific tasks to address specific outcomes. 

Instructional components may include some or all of the following: 
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- One-to-one instruction 

- Direct instruction to small groups 

- Experiential learning 

- Modelling best practice 

- On-line learning 

- Discussion or group work 

 

Recommended Assessment Components: Ensure alignment with the Principles of Quality Assessment 
 

Teachers should choose from a variety of assessment tools to fit the unique learning outcomes and performance nature of this program 

- BC Performance Standards 

- Daily Log Book by student 

- Reflective Journal by student 

- Self-Evaluation – formative and summative 

- Observation – anecdotal checklists 

- Performance evidence 

- Assessments from myBlueprint.ca 

 

Learning Resources: 
- www.myBlueprint.ca 

- AVID resource book 

- Essential Skills (Human Resources Development Canada) 

- 7 Habits of Highly Effective Teens – Sean Covey 

- Canadian Association of Student Advisors 

- Malsow’s Hierarchy of Needs  

 

Additional Information: 
Adapted from School District 5, 33 and 41 

https://curriculum.gov.bc.ca/assessment-info
http://www.myblueprint.ca/
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Academic Strategies 11 

 
School District/Independent School Authority Name: 
Peace River South 

School District/Independent School Authority Number (e.g. SD43, 
Authority #432): 
SD 59 

Developed by: 
Josh Kurjata 

Date Developed: 
April 9th, 2019 

School Name: 
Dawson Creek Secondary School 

Principal’s Name: 
Josh Kurjata 

Superintendent Approval Date (for School Districts only): 
April 17, 2019 

Superintendent Signature (for School Districts only): 
 

Board/Authority Approval Date: 
April 17, 2019 

Board/Authority Chair Signature: 
 

Course Name: 
Academic Strategies 

Grade Level of Course: 
11 

Number of Course Credits: 
2 or 4 

Number of Hours of Instruction: 
60 or 120 

 

Board/Authority Prerequisite(s): 
The student will be required to complete an application prior to entering the program. 

Special Training, Facilities or Equipment Required: 
N/A 

Course Synopsis: 
This course provides academic focused students the opportunity to support their own learning.  This course will provide students the opportunity 

to develop self-awareness of their own learner profile, be proactive in their learning process, and engage in their social, emotional and physical 

well-being. It will also support student success in core academic areas and assist in the areas of organization, time management, and social 

emotional well-being. The focus on independence, advocacy skills, and personal goal setting, combined with addressing study skills and 

organizational techniques related to their academic courses, will provide a foundation for successful school completion and lifelong learning.  
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Goals and Rationale: 
The goal of this course is to help students identify their learning profile. From that identification students will develop effective study skills and 

habits to be able to successfully graduate from high school and become lifelong learners.  The rationale of Academic Strategies 11 is an 

educational program designed to assist students who are working towards a high school Dogwood Diploma.  

 

Aboriginal Worldviews and Perspectives: 
 

- Learning ultimately supports the well-being of the self, the family, the community, the land, the spirits, and the ancestors  

- Learning involves recognizing the consequences of one’s actions  

- Learning involves patience and time  

- Learning is embedded in memory  

- Learning requires exploration of one’s identity  

- Learning is holistic, reflexive, reflective, experiential, and relational (focused on connectedness, on reciprocal relationships, and a sense of 

place)  
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Course Name: Academic Strategies Grade: 11 

  
BIG IDEAS 

Successful learners 

recognize their 

unique learning 

styles. 

 Successful learners 

utilize strengths to 

achieve success 

(core competencies). 

 Students develop self-

advocacy and 

resilience for life-long 

success. 

 Personal goal-setting 

develops confidence 

and motivation. 

 Development of skills 

will lead to a successful 

transition to post-

secondary education. 

 

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

- Familiarize and identify for themselves which organizational skills and 

strategies best suit them as learners 

- Focus on personal strengths to assess which organizational strategies are 

best for them  

- Identify who they are as learners  

- Survey learning inventories and theories  

- Build self-efficacy in an area of strength  

- Expose themselves to a variety of resources and strategies that will help to 

build skills for effective studying.  

- Gain knowledge to assist them with successful completion of their academic 

courses.  

- Understand the process of self-advocacy and its importance to them.  

- Take ownership of their learning and self-advocate with their teachers.  

 

 

 

 

 

 

 

 

 

Students are expected to know the following: 

- Examine various learning styles and understand their 

own learning strengths and learning challenges 

- Demonstrate a variety of collaborative learning 

techniques such as modelling, active listening, direct 

instruction and questioning. 

- Reflect on their knowledge and experience of how 

they and others learn. 

- Describe their experiences, set goals and reflect on 

their growth as a learner 

- Identify skills necessary for success post-secondary 

such as attendance and organization 

- Develop or add to a digital portfolio of their learning 

- Communicate appropriately in a group setting with 

peers 

- Develop an awareness of individual differences in 

terms of proximity, body language and eye contact 

- Demonstrate effective listening skills 
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- Examine and understand the roles and responsibilities 

of each group member 

- Demonstrate skills to be an effective member of a 

team 

- Develop teamwork and collaboration strategies 

- Complete an application to Northern Lights College 

and one other post-secondary institutions of their 

choosing for early admittance. 

- Complete at least 2 applications for employment 

- Volunteer to within the school to support the school 

community 
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Big Ideas – Elaborations   
 
Lifelong learner – the commitment to acquiring knowledge throughout one’s life  

Self-advocacy – to identify and articulate ones views or needs to others  

 

 

Curricular Competencies – Elaborations  
 

Organizational skills – use of tools and time through the implementation of effective strategies  

Personal strengths – areas of talent, knowledge, or skill  

Learning inventories – tools to survey and determine ones own personal learning style  

Self-efficacy – people’s beliefs about his/her capabilities  

Self-advocacy – to identify and articulate ones views or needs to others  

 

 

 

 

 

 

 

 

Content – Elaborations  
 

Self-assessment – includes learning preference inventories and skills; identify personal attitudes, values, and interest checklists  

 

 

 

 
Recommended Instructional Components: 
It is suggested that students taking Academic Strategies 11 receive some explicit instruction throughout the course to ensure that learning 

outcomes linked to the Learning Styles and Organizational units are taught and learned.  Teachers may choose to do this in workshop formats, 

weekly circle meetings or mini conferences.   

 

It is also suggested that a Reflective Journal or Log Book be used as a part of the instructional component of the course.  The journal could be 

structured by the teacher with specific tasks to address specific outcomes. 

Instructional components may include some or all of the following: 
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- One-to-one instruction 

- Direct instruction to small groups 

- Experiential learning 

- Modelling best practice 

- On-line learning 

- Discussion or group work 

 

Recommended Assessment Components: Ensure alignment with the Principles of Quality Assessment 
 

Teachers should choose from a variety of assessment tools to fit the unique learning outcomes and performance nature of this program 

- BC Performance Standards 

- Daily Log Book by student 

- Reflective Journal by student 

- Self-Evaluation – formative and summative 

- Observation – anecdotal checklists 

- Performance evidence 

- Assessments from myBlueprint.ca 

 

Learning Resources: 
- www.myBlueprint.ca 

- AVID resource book 

- Essential Skills (Human Resources Development Canada) 

- 7 Habits of Highly Effective Teens – Sean Covey 

- Canadian Association of Student Advisors 

- Malsow’s Hierarchy of Needs  

 

Additional Information: 
Adapted from School District 5, 33 and 41 

https://curriculum.gov.bc.ca/assessment-info
http://www.myblueprint.ca/
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Academic Strategies 12 

 
School District/Independent School Authority Name: 
Peace River South 

School District/Independent School Authority Number (e.g. SD43, 
Authority #432): 
SD 59 

Developed by: 
Josh Kurjata 

Date Developed: 
April 9th, 2019 

School Name: 
Dawson Creek Secondary School 

Principal’s Name: 
Josh Kurjata 

Superintendent Approval Date (for School Districts only): 
April 17, 2019 

Superintendent Signature (for School Districts only): 
 

Board/Authority Approval Date: 
April 17, 2019 

Board/Authority Chair Signature: 
 

Course Name: 
Academic Strategies 

Grade Level of Course: 
12 

Number of Course Credits: 
2 or 4 

Number of Hours of Instruction: 
60 or 120 

 

Board/Authority Prerequisite(s): 
The student will be required to complete an application prior to entering the program. 

Special Training, Facilities or Equipment Required: 
N/A 

Course Synopsis: 
This course provides academic focused students the opportunity to support their own learning.  This course will provide students the opportunity 

to develop self-awareness of their own learner profile, be proactive in their learning process, and engage in their social, emotional and physical 

well-being. It will also support student success in core academic areas and assist in the areas of organization, time management, and social 

emotional well-being. The focus on independence, advocacy skills, and personal goal setting, combined with addressing study skills and 

organizational techniques related to their academic courses, will provide a foundation for successful school completion and lifelong learning.  

 



 Academic Strategies 12  

Goals and Rationale: 
The goal of this course is to help students identify their learning profile. From that identification students will develop effective study skills and 

habits to be able to successfully graduate from high school and become lifelong learners.  The rationale of Academic Strategies 12 is an 

educational program designed to assist students who are working towards a high school Dogwood Diploma.  

 

Aboriginal Worldviews and Perspectives: 
 

- Learning ultimately supports the well-being of the self, the family, the community, the land, the spirits, and the ancestors  

- Learning involves recognizing the consequences of one’s actions  

- Learning involves patience and time  

- Learning is embedded in memory  

- Learning requires exploration of one’s identity  

- Learning is holistic, reflexive, reflective, experiential, and relational (focused on connectedness, on reciprocal relationships, and a sense of 

place)  
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Course Name: Academic Strategies Grade: 12 

  
BIG IDEAS 

Successful learners 

recognize their 

unique learning 

styles. 

 Successful learners 

utilize strengths to 

achieve success 

(core competencies). 

 Students develop self-

advocacy and 

resilience for life-long 

success. 

 Personal goal-setting 

develops confidence 

and motivation. 

 Students acquire the 

knowledge to access the 

appropriate resources 

need to pursue a post-

secondary education. 

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

- Familiarize and identify for themselves which organizational skills and 

strategies best suit them as learners 

- Focus on personal strengths to assess which organizational strategies are 

best for them  

- Identify who they are as learners  

- Survey learning inventories and theories  

- Build self-efficacy in an area of strength  

- Expose themselves to a variety of resources and strategies that will help to 

build skills for effective studying.  

- Gain knowledge to assist them with successful completion of their academic 

courses.  

- Understand the process of self-advocacy and its importance to them.  

- Take ownership of their learning and self-advocate with their teachers.  

 

 

 

 

 

 

 

 

 

Students are expected to know the following: 

- Examine various learning styles and understand their 

own learning strengths and learning challenges 

- Demonstrate a variety of collaborative learning 

techniques such as modelling, active listening, direct 

instruction and questioning. 

- Reflect on their knowledge and experience of how 

they and others learn. 

- Describe their experiences, set goals and reflect on 

their growth as a learner 

- Identify skills necessary for success post-secondary 

such as attendance and organization 

- Develop or add to a digital portfolio of their learning 

- Communicate appropriately in a group setting with 

peers 

- Develop an awareness of individual differences in 

terms of proximity, body language and eye contact 

- Demonstrate effective listening skills 

- Examine and understand the roles and responsibilities 

of each group member 
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- Demonstrate skills to be an effective member of a 

team 

- Develop teamwork and collaboration strategies 

- Apply for at least 5 local scholarships and/or 

bursaries 

- Apply to access funds outside the school 
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Big Ideas – Elaborations   
 
Lifelong learner – the commitment to acquiring knowledge throughout one’s life  

Self-advocacy – to identify and articulate ones views or needs to others  

 

 

Curricular Competencies – Elaborations  
 

Organizational skills – use of tools and time through the implementation of effective strategies  

Personal strengths – areas of talent, knowledge, or skill  

Learning inventories – tools to survey and determine ones own personal learning style  

Self-efficacy – people’s beliefs about his/her capabilities  

Self-advocacy – to identify and articulate ones views or needs to others  

 

 

 

 

 

 

 

 

Content – Elaborations  
 

Self-assessment – includes learning preference inventories and skills; identify personal attitudes, values, and interest checklists  

 

 

 

 
Recommended Instructional Components: 
It is suggested that students taking Academic Strategies 12 receive some explicit instruction throughout the course to ensure that learning 

outcomes linked to the Learning Styles and Organizational units are taught and learned.  Teachers may choose to do this in workshop formats, 

weekly circle meetings or mini conferences.   

 

It is also suggested that a Reflective Journal or Log Book be used as a part of the instructional component of the course.  The journal could be 

structured by the teacher with specific tasks to address specific outcomes. 

Instructional components may include some or all of the following: 
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- One-to-one instruction 

- Direct instruction to small groups 

- Experiential learning 

- Modelling best practice 

- On-line learning 

- Discussion or group work 

 

Recommended Assessment Components: Ensure alignment with the Principles of Quality Assessment 
 

Teachers should choose from a variety of assessment tools to fit the unique learning outcomes and performance nature of this program 

- BC Performance Standards 

- Daily Log Book by student 

- Reflective Journal by student 

- Self-Evaluation – formative and summative 

- Observation – anecdotal checklists 

- Performance evidence 

- Assessments from myBlueprint.ca 

 

Learning Resources: 
- www.myBlueprint.ca 

- AVID resource book 

- Essential Skills (Human Resources Development Canada) 

- 7 Habits of Highly Effective Teens – Sean Covey 

- Canadian Association of Student Advisors 

- Malsow’s Hierarchy of Needs  

 

Additional Information: 
Adapted from School District 5, 33 and 41 

https://curriculum.gov.bc.ca/assessment-info
http://www.myblueprint.ca/
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Learning Strategies 10-12 

 
School District/Independent School Authority Name: 
Peace River South 

School District/Independent School Authority Number (e.g. SD43, 
Authority #432): 
SD 59 

Developed by: 
Josh Kurjata 

Date Developed: 
April 9th, 2019 

School Name: 
Dawson Creek Secondary School 

Principal’s Name: 
Josh Kurjata 

Superintendent Approval Date (for School Districts only): 
April 17, 2019 

Superintendent Signature (for School Districts only): 
 

Board/Authority Approval Date: 
April 17, 2019 

Board/Authority Chair Signature: 
 

Course Name: 
Learning Strategies 

Grade Level of Course: 
10, 11, 12 

Number of Course Credits: 
2 or 4 

Number of Hours of Instruction: 
60 or 120 

 

Board/Authority Prerequisite(s): 
Students have been identified by school-based team or have requested additional supports in their learning. 

 
Special Training, Facilities or Equipment Required: 
N/A 

Course Synopsis: 
The continuing challenge of the academic curricula has resulted in students needing more time and learning strategies in order to effectively learn 

the course material.  This course will help students acquire the tools they need to improve their study skills, in-class learning, assessment 

performance and confidence.  Students will have the ability to improve their academic performance and earn credits towards graduation. 
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Goals and Rationale: 
The goal of this course is to help students identify their learning profile. From that identification students will develop effective study skills and 

habits to be able to successfully graduate from high school and become lifelong learners.  The rationale of Learning Strategies 10 - 12 is an 

educational program designed to assist students who are working towards a high school Dogwood Diploma or an Evergreen.  

 

Aboriginal Worldviews and Perspectives: 
 

- Learning ultimately supports the well-being of the self, the family, the community, the land, the spirits, and the ancestors  

- Learning involves recognizing the consequences of one’s actions  

- Learning involves patience and time  

- Learning is embedded in memory  

- Learning requires exploration of one’s identity  

- Learning is holistic, reflexive, reflective, experiential, and relational (focused on connectedness, on reciprocal relationships, and a sense of 

place)  
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Course Name: Academic Strategies Grade: 10 

  
BIG IDEAS 

What skills and 

strategies can I use 

to refine my 

organizational 

capacity? 

 How will being an 

active participant in 

my learning increase 

my understanding of 

course concepts? 

 What additional 

supports and 

strategies are in place 

to support my 

learning? 

    

 

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

- Familiarize and identify for themselves which organizational skills and 

strategies best suit them as learners 

- Focus on personal strengths to assess which organizational strategies are 

best for them  

- Identify who they are as learners  

- Survey learning inventories and theories  

- Build self-efficacy in an area of strength  

- Expose themselves to a variety of resources and strategies that will help to 

build skills for effective studying.  

- Gain knowledge to assist them with successful completion of their academic 

courses.  

- Understand the process of self-advocacy and its importance to them.  

- Take ownership of their learning and self-advocate with their teachers.  

 

 

 

 

 

 

 

 

 

Students are expected to know the following: 

- Setting goals: 

o Getting to know you 

o What should I do with my life 

o Long and short term goals 

- Ten keys to school success 

- Oral and written participation and work completion 

- Preparation for class and tests 

- Support for students with adaptations 

- Advocating for oneself 
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Course Name: Academic Strategies Grade: 11 

  
BIG IDEAS 

What skills and 

strategies can I use 

to refine my 

organizational 

capacity? 

 How will being an 

active participant in 

my learning increase 

my understanding of 

course concepts? 

 What additional 

supports and 

strategies are in place 

to support my 

learning? 

 What study skills 

and strategies can I 

develop to help 

support my learning? 

  

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

- Familiarize and identify for themselves which organizational skills and 

strategies best suit them as learners 

- Focus on personal strengths to assess which organizational strategies are 

best for them  

- Identify who they are as learners  

- Survey learning inventories and theories  

- Build self-efficacy in an area of strength  

- Expose themselves to a variety of resources and strategies that will help to 

build skills for effective studying.  

- Gain knowledge to assist them with successful completion of their academic 

courses.  

- Understand the process of self-advocacy and its importance to them.  

- Take ownership of their learning and self-advocate with their teachers.  

 

 

 

 

 

 

 

 

 

Students are expected to know the following: 

- Setting goals: 

o Getting to know you 

o What should I do with my life 

o Long and short term goals 

- Ten keys to school success 

- Oral and written participation and work completion 

- Preparation for class and tests 

- Support for students with adaptations 

- Advocating for oneself 

- Improving concentration and memory 

- Learning to study 

- Preparing for and taking tests 

- Using resources effectively 

- Effective note taking 
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Course Name: Academic Strategies Grade: 10 

  
BIG IDEAS 

What skills and 

strategies can I use 

to refine my 

organizational 

capacity? 

 How will being an 

active participant in 

my learning increase 

my understanding of 

course concepts? 

 What additional 

supports and 

strategies are in place 

to support my 

learning? 

 What study skills 

and strategies can I 

develop to help 

support my learning? 

 How will the 

cooperative learning 

environment support my 

learning? 

 

 

Learning Standards 

Curricular Competencies Content 

Students are expected to do the following: 

- Familiarize and identify for themselves which organizational skills and 

strategies best suit them as learners 

- Focus on personal strengths to assess which organizational strategies are 

best for them  

- Identify who they are as learners  

- Survey learning inventories and theories  

- Build self-efficacy in an area of strength  

- Expose themselves to a variety of resources and strategies that will help to 

build skills for effective studying.  

- Gain knowledge to assist them with successful completion of their academic 

courses.  

- Understand the process of self-advocacy and its importance to them.  

- Take ownership of their learning and self-advocate with their teachers.  

 

 

 

 

 

 

 

 

Students are expected to know the following: 

- Setting goals: 

o Getting to know you 

o What should I do with my life 

o Long and short term goals 

- Ten keys to school success 

- Oral and written participation and work completion 

- Preparation for class and tests 

- Support for students with adaptations 

- Advocating for oneself 

- Improving concentration and memory 

- Learning to study 

- Preparing for and taking tests 

- Using resources effectively 

- Effective note taking 

- Working with peers 

- Working with teachers 

- Contributing to the learning environment 
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Big Ideas – Elaborations   
 
Lifelong learner – the commitment to acquiring knowledge throughout one’s life  

Self-advocacy – to identify and articulate ones views or needs to others  

 

 

Curricular Competencies – Elaborations  
 

Organizational skills – use of tools and time through the implementation of effective strategies  

Personal strengths – areas of talent, knowledge, or skill  

Learning inventories – tools to survey and determine ones own personal learning style  

Self-efficacy – people’s beliefs about his/her capabilities  

Self-advocacy – to identify and articulate ones views or needs to others  

 

 

 

 

 

 

 

 

Content – Elaborations  
 

Self-assessment – includes learning preference inventories and skills; identify personal attitudes, values, and interest checklists  

 

 

 

 
Recommended Instructional Components: 
This course is designed to support students in the classroom and is geared to providing students with  

- Instruction in strategies to assist general learning in the classroom 

- Assistance utilizing these strategies while doing subject work from class 

- Instruction in organizational/time management strategies 

- Instruction in study skills and remediation strategies 

- Time to complete assessments from other classes 
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- Preparation for Provincial Exams 

- The tools to work both independently and cooperatively with all staff and students 

- Recognition of their unique learning style 

 

The students will be exposed to a variety of learning experiences that promote application and transfer of learning strategies and study skills to 

other courses.  The application of these learning strategies will be determined by individual needs 

Recommended Assessment Components: Ensure alignment with the Principles of Quality Assessment 
 

Student evaluation is based on the student meeting the learning outcomes.  It is completed on an on-going basis and includes student and teacher 

assessment of: 

- In class use of organizational and learning strategies 

- Self monitoring and self reflection of progress 

- Self advocacy 

- Binder contents and organization 

- Reflective journal or learning log 

 

Learning Resources: 
- How to Study Better and Faster: Using Your Learning Styles and Strengths 

- Student Success Training: Teaching Students the Skills They Need to Succeed in School 

- Subject Based Textbooks 

- Technology 

- Daily planner provided by the student 

- Human Resources and Skills Development Canada – Essential Skills 

 

Additional Information: 
Adapted from School District 5, 33 and 41 

 

https://curriculum.gov.bc.ca/assessment-info


 

 

Date: April 5, 2019 

Title: Measles Immunization Catch-up Campaign 

 

On March 20, the Minister of Health and the Minister of Education announced the launch of a provincial measles 

immunization catch-up campaign for school age children across BC. Running from April to June 2019, the goal of the 

campaign is to immunize as many children for measles as possible in grades K to 12. The areas of focus will be children 

who have no measles immunizations and those who have only ever received one dose. Regional health authorities will 

be contacting school administrators in the first weeks of April to schedule clinics in schools. They will also be contacting 

parents or guardians of children who are not fully immunized for measles, or for whom there is no record, and providing 

them with information on how and where to get their child immunized.   

 

If schools are asked any questions about the measles immunization catch-up campaign, please direct them to contact 

HealthLink at 811, contact their local health unit, or visit the Immunize BC website.  

 

Working with the Ministry of Health, the Ministry of Education will be arranging a webinar during April (details to follow) 

to provide school districts with the opportunity to receive further information and ask specific questions they might 

have. 

https://immunizebc.ca/measles-immunization-catch-program




Board Variance Report - Schools Board Variance Report - Schools
YTD Surplus ($000's): YTD Surplus ($000's):

CANALTA (101) DEVEREAUX (114)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $923 $906 $17 Prof.Staff $450 $446 $5
Supp.Staff 248 246 2 Supp.Staff 82 87 -5
Disc.Subs 13 22 -9 Disc.Subs 2 4 -1
Supp & Serv. 49 35 15 Supp & Serv. 11 10 1

Total 1,233 1,209 25 Total 546 547 -2

Underbudget  2.0% Overbudget  0.3%

CHETWYND SECONDARY (111) DON TITUS (113)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $1,078 $1,043 $35 Prof.Staff $378 $379 -$1
Supp.Staff 219 216 3 Supp.Staff 126 142 -16
Disc.Subs 8 29 -21 Disc.Subs 13 8 6
Supp & Serv. 140 114 26 Supp & Serv. 25 24 1

Total 1,445 1,402 43 Total 542 552 -10

Underbudget  3.0% Overbudget  1.9%

CRESCENT PARK (103) FRANK ROSS (105)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $818 $815 $3 Prof.Staff $1,812 $1,788 $24
Supp.Staff 208 207 1 Supp.Staff 336 331 5
Disc.Subs 9 13 -4 Disc.Subs 24 32 -9
Supp & Serv. 32 19 13 Supp & Serv. 51 49 2

Total 1,066 1,053 13 Total 2,222 2,200 21

Underbudget  1.2% Underbudget  1.0%

DAWSON CREEK SECONDARY (108) LITTLE PRAIRIE (131)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $2,161 $2,141 $20 Prof.Staff $943 $897 $46
Supp.Staff 467 457 10 Supp.Staff 131 87 43
Disc.Subs 26 39 -12 Disc.Subs 3 28 -25
Supp & Serv. 331 238 92 Supp & Serv. 11 25 -13

Total 2,985 2,875 110 Total 1,088 1,037 51

Underbudget  3.7% Underbudget  4.7%

March 31, 2019 March 31, 2019
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YTD Surplus ($000's): YTD Surplus ($000's):March 31, 2019 March 31, 2019

Actual Budget

MCLEOD (119) POUCE COUPE (110)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $257 $256 $1 Prof.Staff $540 $534 $6
Supp.Staff 12 12 0 Supp.Staff 100 100 0
Disc.Subs 2 1 1 Disc.Subs 9 9 0
Supp & Serv. 13 5 7 Supp & Serv. 24 25 0

Total 284 274 10 Total 673 667 6

Underbudget  3.5% Underbudget  0.9%

MOBERLY LAKE (118) CENTRAL MIDDLE (102)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $219 $219 $0 Prof.Staff $1,406 $1,355 $51
Supp.Staff 49 49 0 Supp.Staff $305 $303 2
Disc.Subs 9 4 5 Disc.Subs $27 $47 -19
Supp & Serv. 29 16 13 Supp & Serv. $94 $66 28

Total 305 287 18 Total 1,831 1,770 61

Underbudget  6.1% Underbudget  3.3%

PARKLAND (124) SP DIST LEARNING (138)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $296 $279 $18 Prof.Staff $284 $277 $7
Supp.Staff 66 68 -1 Supp.Staff 31 29 2
Disc.Subs 3 8 -5 Disc.Subs 4 0 3
Supp & Serv. 10 9 2 Supp & Serv. 34 14 20

Total 376 364 13 Total 352 320 32

Underbudget  3.3% Underbudget  9.1%

PEACEVIEW (132) SOUTH PEACE ELEMENTARY (125)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $124 $124 $0 Prof.Staff $82 $64 $18
Supp.Staff 6 6 0 Supp.Staff 24 25 -1
Disc.Subs 0 0 0 Disc.Subs 0 21 -21
Supp & Serv. 9 8 1 Supp & Serv. 10 5 4

Total 139 138 2 Total 116 116 -1

Underbudget  1.1% Overbudget  0.6%
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YTD Surplus ($000's): YTD Surplus ($000's):March 31, 2019 March 31, 2019

Actual Budget

TREMBLAY (109) TUMBLER RIDGE SECONDARY (127)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $740 $717 $23 Prof.Staff $664 $605 $59
Supp.Staff 150 157 -6 Supp.Staff 172 183 -11
Disc.Subs 14 17 -3 Disc.Subs 12 33 -21
Supp & Serv. 59 50 9 Supp & Serv. 58 32 26

Total 964 940 24 Total 906 854 52

Underbudget  2.5% Underbudget  5.8%

TUMBLER RIDGE ELEMENTARY (129) WINDREM (112)
Year-To Date Results: Year-To Date Results:

Budget Actual Variance Budget Actual Variance
Prof.Staff $906 $903 $3 Prof.Staff $383 $383 $0
Supp.Staff 121 119 2 Supp.Staff 64 67 -4
Disc.Subs 3 4 -1 Disc.Subs 7 1 6
O&M 24 25 0 Supp & Serv. 20 8 12

Total 1,054 1,050 4 Total 474 459 15

Underbudget  0.4% Underbudget  3.1%

TOTAL ALL SCHOOLS
Year-To Date Results:

Budget Actual Variance
Prof.Staff $14,462 $14,129 $333
Supp.Staff 2,918 2,891 27
Disc.Subs 188 319 -131
Supp & Serv. 1,033 774 259

Total 18,601 18,113 488

Underbudget  2.6%
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Board Variance Report - Revenues
Year-to-Date Revenues ($000's): Monthly Revenues ($000's):

BASE OPERATING GRANT

Year-To Date Results:
Budget Actual Variance

$28,226 $28,221 -$5

Underbudget  0.0%

OTHER MoEd GRANTS

Year-To Date Results:
Budget Actual Variance

$568 $582 $14

Overbudget  2.4%

GRANTS-OTHER PROV.MINISTRIES

Year-To Date Results:
Budget Actual Variance

$188 $234 $46

Overbudget  24.4%

NON-RESIDENT TUITION

Year-To Date Results:
Budget Actual Variance

$23 $23 $0

Overbudget  0.0%

SECONDED/SUBSTITUTE TEACHER 

Year-To Date Results:
Budget Actual Variance

$209 $221 $12

Overbudget  5.9%
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Board Variance Report - Revenues
Year-to-Date Revenues ($000's): Monthly Revenues ($000's):March 31, 2019

Compensation O&M Budget

$4,500$40,000
RENTALS/LEASES

Year-To Date Results:
Budget Actual Variance

$141 $140 -$1

Underbudget  0.5%

INTEREST INCOME

Year-To Date Results:
Budget Actual Variance

$150 $180 $30

Overbudget  20.0%

OTHER REVENUE

Year-To Date Results:
Budget Actual Variance

$16 $12 -$4

Underbudget  25.1%

MISCELLANEOUS REVENUE

Year-To Date Results:
Budget Actual Variance

$144 $153 $9

Overbudget  6.2%

TOTAL REVENUE

Year-To Date Results:
Budget Actual Variance

$29,664 $29,766 $101

Overbudget  0.3%

$0

$20

$40

$60

$80

$100

$120

$140

$160

$180

$0

$5

$10

$15

$20

$25

$30

$35

$40

$0

$1,000

$2,000

$3,000

$4,000

$5,000

$0

$50

$100

$150

$200

$250

$0.0

$5.0

$10.0

$15.0

$20.0

$25.0

$0

$5

$10

$15

$20

$25

$30

$35

$0

$2

$4

$6

$8

$10

$12

$0

$50

$100

$150

$200

$250

$0

$10

$20

$30

$40

$50

$60

$70

$0

$5,000

$10,000

$15,000

$20,000

$25,000

$30,000

$35,000

$40,000

$45,000



Board Variance Rpt. - Expenditures
Year-to-Date Costs ($000's): Monthly Costs ($000's):

DISTRICT SPEC. ED./HELP.TCHRS

Year-To Date Results:
Budget Actual Variance

Comp 726 686 40

O&M 94 106 -12

Total 820 792 28

Underbudget  3%

DISTRICT PROGRAMS-OTHER

Year-To Date Results:
Budget Actual Variance

Comp 2,299 2,109 190

O&M 575 537 38

Total 2,874 2,646 228

Underbudget  8%

BOARD OF TRUSTEES

Year-To Date Results:
Budget Actual Variance

Comp 88 88 0

O&M 74 90 -16

Total 162 178 -16

Overbudget  10%

ADMINISTRATION & OTHER

Year-To Date Results:
Budget Actual Variance

Comp 1,174 1,154 20

O&M 588 636 -48

Total 1,762 1,790 -28

Overbudget  2%

OPERATIONS & MAINTENANCE

Year-To Date Results:
Budget Actual Variance

Comp 2,921 2,751 171

O&M 885 860 25

Total 3,807 3,611 196

Underbudget  5%

March 31, 2019
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Board Variance Rpt. - Expenditures
Year-to-Date Costs ($000's): Monthly Costs ($000's):March 31, 2019

YTD Budget YTD Actual Compensation O&M Budget

$1,400
TRANSPORTATION 

Year-To Date Results:
Budget Actual Variance

Comp 1,135 1,104 30

O&M 1,251 1,260 -10

Total 2,385 2,365 21

Underbudget  1%

UTILITIES

Year-To Date Results:
Budget Actual Variance

Comp 0 0 0

O&M 920 1,033 -113

Total 920 1,033 -113

Overbudget  12%

DISTRICT SCHOOL

Year-To Date Results:
Budget Actual Variance

Comp -228 -285 57

O&M 0 0 0

Total -228 -285 57

Underbudget  25%

SPECIAL PURPOSE FUNDS

Year-To Date Results:
Budget Actual Variance

Comp 2,937 2,588 348

O&M 1,188 1,093 95

Total 4,124 3,681 443

Underbudget  11%

    DISTRICT TOTALS - EXPENDITURES

Year-To Date Results:
Budget Actual Variance

Comp 11,052 10,196 856

O&M 5,575 5,615 -40

Total 16,627 15,811 816

Underbudget  5%

-$350

-$300

-$250

-$200

-$150

-$100

-$50

$0

$50

-$350

-$300

-$250

-$200

-$150

-$100

-$50

$0

$50

$0

$500

$1,000

$1,500

$2,000

$2,500

$3,000

$3,500

$0

$50

$100

$150

$200

$250

$300

$350

$400

$0

$200

$400

$600

$800

$1,000

$1,200

$1,400

$0

$50

$100

$150

$200

$250

$300

$0

$1,000

$2,000

$3,000

$4,000

$5,000

$6,000

$0.0
$100.0
$200.0
$300.0
$400.0
$500.0
$600.0
$700.0
$800.0
$900.0

$1,000.0

$0

$5,000

$10,000

$15,000

$20,000

$0

$500

$1,000

$1,500

$2,000

$2,500

$3,000



 

 

Date: March 22, 2019 

Title: 2019/20 Operating Grants Update 

 

The Ministry was very pleased to release the preliminary operating grant tables for the 2019/20 school year on Friday 
March 15. The purpose of this letter is to clarify the 2019/20 preliminary funding rates and amounts, to support school 
districts in their budgeting process. I wanted to take this opportunity to highlight some very important elements of the 
funding for next year as the Ministry works towards its strategic goal of enhancing student success and supporting 
students with diverse learning needs. 

I am pleased to confirm that for the first time since 2006 every school district is forecast to see an increase in funding for 
next school year, which is a tremendous achievement. I can also confirm that the funding formulae have not changed – 
all supplements and model calculations will remain the same next year. Overall, operating grants to school districts are 
set to increase by at least $116 million for the 2019/20 school year for a total of approximately $5.338 billion. Including 
all operating funding for school districts, the average per student funding in 2019/20 will be an estimated $10,678, more 
than 10% higher than in 2016/17.   

The Ministry has taken steps this year to improve equity in the system by increasing funding rates that support students 
with special needs, Indigenous education and rural students. The rate for Indigenous Education is increasing 17.9%, rates 
for rural and remote districts are increasing approximately 9% and rates for students with special needs between 4%-
9%. Including labour settlement and enrolment growth funding, total estimated funding for students with special needs 
will increase by at least $33 million this year, while the Supplement for Indigenous Education will increase by $13 
million. Supplemental geographic funding will also keep pace with an additional $16 million, and an additional $49 
million is being provided through the basic allocation for standard, alternate and continuing education schools.  
 
Funding for these categories has not kept pace with the growth in the basic allocation over the past eight years. Since 
2011, the supplements for Indigenous Education and students with special needs have only been increased three times, 
while the basic per student allocation has increased six times. Since the 2012/13 school year the geographic 
supplements have only increased by a cumulative total of $11 million. When we consider that in 2016/17 the provincial 
6-year completion rate was 66% for Indigenous students, 48% for students with moderate to severe special needs, and 
13% for physically dependent/deaf-blind students, it is clear that we need to work together to improve outcomes.  
 
This distribution of rate increases ensures that all 60 school districts receive a fair share of labour settlement funding for 
2019/20, noting that there have been a number of school districts that have received little to no share of provincial 
labour settlement funding increments in past years.  
 



 

 

The distribution of the labour settlement funding and rate increases are as follows: 
 

  2019/20 Recovery 2019/20 Allocation 

Supplement Rate Rate Rates of Labour 

  Increase Change  Funding 

Basic Allocation (excluding Distributed Learning)                    49.38  (4.38) 7,468.00                25,512,118  

Summer (Gr 1-9)                      3.00         215.00                    99,465  

Summer (Gr 10-12)                      7.00         439.00                  128,646  

Students with Special Needs - Level 1              3,600.00    42,400.00              2,070,000  

Students with Special Needs - Level 2                 800.00    20,200.00            14,356,800  

Students with Special Needs - Level 3                 450.00    10,250.00              3,191,850  

English / French Language Learners                    75.00       1,495.00              4,436,475  

Indigenous Students                 220.00       1,450.00            12,246,520  

Non-graduated Adult Education                    77.00       4,773.00                  255,006  

Student Location Factor (elementary)                      6.96          266.46 
             2,162,369  

Student Location Factor (secondary)                      9.28          355.28 

Small Community           N/A       N/A              6,161,984  

Low Enrolment           N/A       N/A              3,108,003  

                  73,729,235  

 

Please note that the basic allocation rate reflects a recovery of 0.06% in order to increase funding for the BC Public 
School Employers’ Association and to pay a portion of the fees due for Access Copyright. The recovery represents only a 
portion of the costs for these items, with the Ministry continuing to pay the majority of these costs. 

2019/20 preliminary grant tables include funding for the final round of wage and prep time increases under the expiring 
collective agreements and the Economic Stability Dividend. Additional funding for support staff and teacher collective 
agreements set to begin in 2019 has not yet been received or allocated by the Ministry, and so is not included as part of 
the preliminary operating grants released on March 15. Confirmation of additional funding for these agreements (once 
finalized and ratified) will be provided by the Ministry at a later date. As well, final Classroom Enhancement Fund (CEF) 
costs will not be known until the fall of 2019, which includes salary for CEF-funded teachers.  

If you have any further questions, please contact either myself (Kim.Horn@gov.bc.ca) or Jonathan Foweraker 
(Jonathan.Foweraker@gov.bc.ca).   

Sincerely,  

Kim Horn, A/ADM 

 
 
 

mailto:Kim.Horn@gov.bc.ca
mailto:Jonathan.Foweraker@gov.bc.ca


SCHOOL DISTRICT 59 - PEACE RIVER SOUTH

COMPARISON OF BASE OPERATING GRANT FUNDING

2018/19 2019/20

2015/16 2016/17 2017/18 Amended Preliminary Change %

Student Base Allocation $25,320,992 $25,381,794 $25,878,196 $26,968,012 $26,722,399 ($245,613) -0.9%

Supplements:

Enrolment Decline 0 0 0 0 55,945 $55,945

ESL 114,540 143,520 166,005 157,620 165,945 $8,325 5.3%

Aboriginal Education 1,325,255 1,319,280 1,401,180 1,435,410 1,692,150 $256,740 17.9%

Special Education 2,252,925 2,305,850 2,484,800 2,859,000 2,984,200 $125,200 4.4%

Adult Education 0 16,548 13,854 3,522 0 ($3,522) -100.0%

Salary Differential 420,237 620,604 911,260 681,304 684,816 $3,512 0.5%

Unique Geographic Factors 5,218,590 5,377,255 5,445,033 5,240,725 5,615,047 $374,322 7.1%

Transportation & Housing 2,480,208 2,462,680 2,454,850 2,545,209 2,687,047 $141,838 5.6%

Funding Protection 3,670,557 2,568,083 1,255,269 97,238 0 ($97,238) -100.0%

Education Plan Supplement 69,638 69,848 69,270 69,755 71,535 $1,780 2.6%

Administrative Savings -246,997 -205,328 -205,328 0 0 $0

Total Funding $40,625,945 $40,060,134 $39,874,389 $40,057,795 $40,679,084 $621,289 1.6%

Student Enrolment 3,545.3 3,527.1 3,555.8 3,645.8 3,590.0 (55.8) -1.5%

Per Student Funding $11,459 $11,358 $11,214 $10,988 $11,331 $344 3.1%

4/11/19 Funding Comparison1920 Prelim



 

 

 

 

 ___________________________________________________________________________  

School District No.59 (PRS)  [1] 

 

School District No.59 (Peace River South) 
 
 
 
April 15, 2019 
 
School District #59 Trustees 
 

RE: 2019/20 Budget Recommendations 
 
Following are our budget recommendations for this year:  

1. Base Per-Student Grant 
Our base per student grant from the government increased by $45 this year to $7,468.  
We are recommending that the per-student amount we provide to our schools increase 
by $30. 
We also recommend maintaining the reduction of $233 per student FTE to Dawson 
Creek Secondary School (incl. Central campus).  The economies of scale available to 
large schools, as well as their larger class sizes, allow them to operate on less funding 
than smaller schools.   
I am recommending an additional year of a rate freeze at $5,647 per student for 
Distributed Learning (DL), this is in an effort to reduce the difference between the 
government funding level and what is provided to schools.  For the 2019/20 school 
year, the government funding was $1,368 less than for other students, yet our funding 
is only $473 less. 
The proposed 2019/20 rates as well as the preceding year amounts are summarized 
as follows: 
Per Student Funding: 

 2014/15 2015/16 2016/17 2017/18 2018/19 2019/20 
Dist. Learning $5,435 $5,603 $5,647 $5,647 $5,647 $5,647 
DCSS $5,502 $5,670 $5,714 $5,762 $5,857 $5,887 
Other Schools $5,735 $5,903 $5,947 $5,995 $6,090 $6,120 

2. Other Per Student Funding 
Similar to the base student funding, there were increases to unique student needs to 
cover labour settlement increases.  We are recommending an increase to maintain the 
same ratios as in previous years.  The proposed rates are as follows: 
     Government Allocated 
   Funding to Schools 

 ESL $1,495    $1,196 
 Adults $4,773 $3,580 
   

Special Education categories A through H funds are allocated based on individual 
student needs. 



3. Class Size Adjustment 
For each student over the previous Bill 33 mandated class average, we reduce the per-
student funding by 50%.  This recognizes the fact that large classes generate 
significant income over and above what is necessary to cover the cost of that 
classroom.  The adjustments are as follows: 

 Max 
Dist. 
Avg. 

Adjust. 
Level 

Kindergarten 22 19 >19 
Grades 1-3 24 21 >20 
Grades 4-7 30 28 >26 

 
For each student over the “Adjust. Level”, we would reduce funding by 50%.  Some of 
this money will be reinvested in the elementary schools to deal with difficult class split 
issues.  

4. Elementary Prep Time (approximately $185,000) 
Part of the last labour settlement was an additional 10 minutes of prep time per week 
for elementary teachers starting in 2016/17, this has been increased by another 10 
minutes for the 2019/20 school year.  Funding for this cost is being handled in a 
separate grant to elementary schools so the level of funding per student is the same 
for both elementary and high school students. This cost of the additional prep time is 
estimated at $185,000 and is being allocated to our schools based on a cost of $1,518 
per budgeted teacher FTE. 

5. Rural School Grants ($225,000)  
This grant is allocated to small rural schools to balance the actual per-student funding 
they would receive to the estimated base costs required to operate the school.  
Incorporated in this base cost is support for a minimum number of classrooms in rural 
schools. The cost is estimated based on last year.  The final actual costs will be 
dependent on final enrolments. 

6. Major Equipment Replacement Fund ($50,000) 
This district fund would apply to items valued at higher than $2,500 and would include 
shop equipment (lathes, hoists, etc.), some gym equipment (score clocks, dividers, 
etc.), and auditorium equipment (sound systems, curtains, etc.).  For a smaller school, 
these types of items are a high fixed cost that our “per-student” funding model cannot 
capture.  Any leftover funds after major equipment purchases is spent on smaller items 
like desks and chairs. 
This fund is administered by the Facilities Department who annually solicits input from 
the schools on anticipated requirements.  The department balances the need between 
major equipment purchases and obtains lower cost per unit equipment.  This ensures 
quality equipment is installed, and older, potentially unsafe, equipment is given priority 
for replacement.  We are recommending that this funding be maintained at the same 
level as last year. 

  



7. Tremblay School ($50,000) 
Tremblay has historically been allocated additional funds to support students.  The 
previous funding was $150,000 in 2010/11, $100,000 from 2011/12 to 2016/17, 
$50,000 in 2017/18 and $25,000 in 2018/19.  We are recommending an increase back 
to $50,000 with 50% of the funding coming from CommunityLINK.  CommunityLINK 
funding is designated to support the academic achievement and social functioning of 
vulnerable students.   
The administrators would have the discretion to spend the $50,000 on areas that will 
have a positive impact on student learning.   

8. Average costs proposed: 

  Current Proposed   % 
  2018/19 2019/20 Change Change 
Teachers (annual) $101,850  $102,450  +$600 +0.59% 
Aides (per hour) $38.20  $38.80  +$0.60  +1.57% 
Secretaries (per hour) $36.50  $37.65  +$1.15  +3.15% 
Para Educators (per 
hour) $40.95  $41.65  +$0.70  +1.71% 
Discretionary Subs (per 
day) $405.00 $405.00 +$0.00 0.00% 

 

9. Small Secondary School Grant ($140,000) 
 
The Small Secondary School Grants are aimed to help TRSS and CSS with difficult 
configuration issues inherent with a small secondary school. 
  

   17/18 to 11/12 to   
   Current 2016/17  2010/11  

 Tumbler Ridge $100,000 $150,000 $200,000   
Chetwynd 40,000 50,000 100,000 

10. Rural Bussing ($30,000 annually) 
In 2005/06 this grant was first allocated to assist rural schools with bussing to arts and 
cultural activities.  In 2008/09 this was increased to $30,000 to better meet rural 
schools bussing needs. 
 
Of this amount, $10,000 comes from a swim grant from the Regional District. 

11. Sports Team Bussing ($45,000 annually) 
In 2016/17 we began providing our secondary and middle schools funding to assist 
with bussing costs for sports teams.  These were allocated as follows for the last three 
years: 

- DCSS $16,150 
- CSS 15,000 
- CMS 8,850 
- TRSS 5,000 

 
I would like to gather additional data to confirm the allocation is still appropriate 
between the schools, the total would remain unchanged. 



12. French Language Funding ($108,000) 
 
We received French Language funding of $107,793, of which $14,000 is allocated to 
the Core French program and $12,000 is allocated to the Resource Centre to purchase 
French resources.  The remaining $82,000 is allocated to French immersion schools 
based on need.   
 

13. Reading Recovery Support (approximately $340,000, 3.1 FTE) 
 
Reading Recovery is a one-on-one early literacy intervention that focuses on grade 1 
students who are most at risk in regards to their literacy skills. It uses a set of 
structured, guided, individualized lessons that take place over 12-20 weeks. Over the 
years in School District 59, on average 24% of grade 1s at schools with Reading 
Recovery received this intervention.  
 
There are two positive outcomes in Reading Recovery. First, that students make 
enough accelerated progress in both reading and writing to ‘catch up’ to the level of 
their peers in the classroom. Second, that students make foundational yet ‘limited’ 
progress and are identified early for specialist assessment and on-going intervention. 
In this way, Reading Recovery works as a ‘pre-referral system’, which closely monitors 
the child’s ‘Response To Intervention’ (RTI). 
 
We have a new Reading Recovery teacher leader based out of Tumbler Ridge, 0.4 
FTE is assigned to Tumbler Ridge Elementary and the other 0.6 FTE allocation is to 
train and work with other Reading Recovery teachers. The 2018/19 school year was a 
training year for Reading Recovery, three out of the seven teachers required training. 

 
2.4 FTE has been allocated to our larger elementary schools for the 2019/20 school 
year. This breaks down into 0.4 FTE assigned to each of Canalta, Tremblay, Crescent 
Park, Ecole Frank Ross, Little Prairie and Tumbler Ridge Elementary.  0.1 FTE will 
also be assigned to Moberly Lake Elementary as there is already a Reading Recovery 
trained teacher working at that school and they would lose their certification if they 
aren’t providing a reading recovery service for a period greater than one year.  
 
 Data as of March 2019 Data as of June 2018 

Total # of Gr 1 students at 
Schools with Reading 
Recovery 

180 
 

165 

Number of Gr 1s who received 
Reading Recovery 37 36 

Number of Gr 1s who were 
discontinued (acceleration or 
substantial success) 

7 12 

Number of Gr 1s who were 
recommended (limited 
success) after completing 
lessons 

8 11 

Number of students still 
completed or carried over to 
following year 

22 13 

 
 
 
 
 



14. Literacy K-9 (approximately $70,000) 
The gains made in primary literacy since 2013 will be maintained through Literacy 
Helping positions and Professional Learning Communities (PLCs).  With the increased 
number of new teachers in our primary classrooms it is important we continue to 
develop and support the primary literacy project.  
  
As a result of the collaborative work done at PLCs Intermediate literacy continues to 
improve throughout the district.   We would like to continue to fund this area in literacy 
to maintain and increase the reading and writing levels in intermediate grades. 

 
For 2019-20 this support will be in the form of: 

• Travel costs for Tumbler Ridge and Chetwynd participants to attend PLCs. 
Meals for all participants 

• Literacy Helping positions, who will continue to support student learning in the 
classroom and provide ongoing professional development opportunities, these 
positions will count as a CEF ratio position and therefore will not need to be 
funded by the district operating budget 

• $40,000 in sub costs for reading assessment 
 

Investment in literacy will continue to be required to work towards our strategic goal of 
having 90% of students leaving grade 7 reading and writing at grade level.  

 
Peace River South Progress: Kindergarten 

June 2013 (prior to project) 0% reading at grade level 

June 2016 (second year of project)  78% reading at grade level 

(Source: Fountas and Pennell data)             
 

Peace River South Progress: Grade One 
June 2013 (prior to project) 48% reading at grade level 

June 2015 92% reading at grade level 

(27% of the 92% were actually 

reading at the grade two level) 

(Source: Fountas and Pennell data)             
 

Changed Grade Four Result 2012 to 2018 
June 2012 

Note: This group did not receive the 

intervention treatment. 

    69% reading at grade level 

June 2018 

Note: This group received the project’s K/1 

intervention as well as similar interventions 

in grade 2/3/4 led by district staff. 

      85% reading at grade level 

 
 

15. Numeracy ($30,000) 
The goal in the strategic plan for numeracy is “To build the capacity and skills of all 
learners in numeracy and math”.   
 
An assessment tool has been created and baseline data has been collected for the 
2017/18 school year.  The baseline data indicates that we need to focus on helping 
students acquire a deeper understanding of the concepts in numeracy and math.  The 
baseline data is somewhat flawed because of the newness of the tool and process for 
both students and teachers.  We will be considering the 2018/19 data as true base-line 



data moving forward.  Our FSA data from 2018 showed 55% of grade 7 students and 
58% of grade 4 students were meeting expectations for numeracy.  When we analyzed 
all of the FSA data we concluded that our major areas of focus should be on multi-step 
problems and reinforced our conclusions from the SNAP data that we a need to focus 
on a deeper conceptual understanding and flexibility of thinking in math. 
 
A scope and sequence for Grades 4 through 8 has been developed and shared with all 
teachers.  There has been ongoing support for teachers through mentoring in the 
classroom as well as professional development opportunities.  We will have a 1.0 FTE 
Numeracy Helping Teacher who will continue to support student learning in the 
classroom and provide ongoing professional development opportunities, this position 
will count as a CEF ratio position and therefore will not need to be funded by the 
district operating budget.  We will continue to collect data annually and do a group 
marking session for assessments (SNAP and FSA).  Group marking in itself is a 
valuable professional development opportunity. 
 

 
 
 

 

16. Projects Funded from Reserves: 

The following projects are proposed to be funded from Board reserves: 
Succession Planning – Board Office ($143,000) 
These additional funds are part of the succession planning for senior education staff, 
it is supporting the additional district admin position we currently have at the board 
office.  There is the expectation that in the future this will reduce back to 4 positions.   
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This will continue to allow the development of staff and the greater opportunity for 
them to be mentored.  
 
Succession Planning – Principal & Vice-Principals ($125,000, 1.0 FTE) 
Over the next few years we are projecting turnover in our Principals and Vice-
Principals given future anticipated retirements.  In the past we have had limited 
success with recruiting principals from outside our district.  We would like to build 
capacity from within our district and place additional Vice-Principal positions in more 
schools, this would be a three-year plan.   
 
Digital Media Content Strategist ($80,000) 
The Digital Media Content Strategist position was implemented in the 2018/19 school 
year.  This position is a key element identified in the strategic plan developed for the 
district.  The project is progressing, but with a longer timeline that initially planned. 
The intent is to have the district website up and running before the end of this school 
year.  Additionally, individual school sites will also be up and running. There will be a 
significant amount of work to be done after that in order to fully complete the project.  
The district pages and the individual school sites will need to add content to provide 
the fully robust web presence desired. Our Digital Media Strategist has worked 
closely with the tech department in the building of the project and is supporting 
schools in creating and transitioning content to the new school sites.   
 
South Peace Distributed Learning (SPDL) High School Partnership ($76,838) 
SPDL has developed a proposal to use .75 Teacher FTE to promote and expand the 
SPDL service.  A 0.25 FTE teacher would be identified at each high school site to 
champion the SPDL online environment in our schools. Currently many SD59 
students access DL services through other districts. 
 
This would be the final year of a 3-year project and any addition student revenues 
generated would be returned to the District. 
 
 

 
Melissa Panoulias 
Secretary-Treasurer 
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April 11, 2019 

 

School District #59 Trustees 

 

 

RE: Windrem & Chetwynd Senior Secondary Bussing Area Review 
 
In November 2018 a letter was written to the board from Chetwynd PAC groups expressing concerns on 

the parking situation in front of CSS and Windrem Elementary.  On December 13, 2018 a stakeholders 

meeting was held in Chetwynd with representatives from PAC groups, administrators, District of 

Chetwynd, School District Staff and Standard Bus in attendance. 

 

I reported to all stakeholders, via letter, on December 20, 2018 that I would be assessing the ideas 

presented, including their feasibility and effectiveness.  Additionally, I conveyed that many of our 

schools throughout the district struggle to accommodate bus, staff, and parent parking and any decisions 

must be in consideration of the whole district. A time-lapse camera was used to capture video of the bus 

area at different schools to allow the board to view other situations.  

 

During the regular closed meeting on March 13, 2019 the board viewed the camera footage of various 

bus and parent parking lots, specifically Windrem & CSS, DCSS – Central Campus and Ecole Frank 

Ross.  The parking situation at Crescent Park and Canalta were reviewed but without the aid of actual 

camera footage. 

 

Below is a timeline summary of the different parking lot situations across different schools within our 

district.  The camera footage was viewed across a few days, therefore I cannot confirm that these 

timelines are consistent for the whole school year but I do feel they gave a good representation of the 

commonly congested times that occur during parent and bus pickup.  

 

Windrem/CSS Summary (Maintenance Building view) – Jan 10/11 

2:30 – 2:42 Windrem parents arrive 

2:40  1st Standard Bus bus arrives 

2:42 – 2:47 Windrem students released and parents leave parking lot 

2:48  Remaining Standard Bus busses arrive 

2:50  CSS students released 

2:52 (2:49) Peace Christian Bus arrives 

2:56 (2:55) 1st bus leaves 

2:59 (2:58) Last bus leaves 
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Windrem/CSS Summary (ATEC Building view) – Mar 6 

2:30  Windrem parents arrive 

2:40  1st bus arrives and Windrem parents start to leave 

2:43  Other busses arrive 

2:46  CSS students released 

2:55  1st bus leaves 

 

In regards to the parking situation in front of CSS and Windrem Elementary we are dealing with limited 

space.  Although I am new to the discussion regarding this situation, the District of Chetwynd staff at the 

stakeholders meeting reported that their file dates back to 1985. 

 

DCSS - Central Middle School Campus – Mar 5 

2:45 – 2:52 Parents Parking 

2:52  Students released 

3:04  Height of congestion 

3:10  First bus leaves via library and majority of parents have left 

3:15  Last bus leaves 

 

Ecole Frank Ross – Jan 29(Front view) & Jan 16 (Bussing View) 

2:04 – 2:35 Parents arrive 

2:37   Students released 

2:30  1st bus arrives 

2:47  1st bus leaves 

2:54  Last bus leaves and majority of students have been picked up from all areas of the school 

 

Additional Comments 

 

1. We received a current arborist report on the condition of the trees in front of Windrem 

Elementary and can confirm they will be removed this summer. 

 

2. The School District has inquired about moving the hydro/telephone poles to be able to pull the 

busses in closer to the school.  With the trees being removed there is potentially the option to just 

move the poles back onto our property, the other option is to have them removed.  We need to 

consider the power and TELUS lines.   

 

The poles run power to the two street lamps so if the school district moved the poles we would 

be responsible for new lighting as it would be on our property.  The more concerning issue is that 

TELUS lines run on those poles and if the poles are removed, the new line would need to be 

moved underground. 
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3. The estimated cost to pave the front area of CSS/Windrem would be $250,000.  This estimate 

assumes the drainage issue can be dealt with in a relatively easy manner.  There is no storm 

drainage in Chetwynd and it complicates where the water can go.  This area would also not be 

large enough to create a proper bus loop. 

 

4. There is no sidewalk on the other side of 46th street.  Currently many students are getting off 

buses and crossing the road to get picked up by their parents without using the crosswalk.  I have 

concerns for the safety of students that are using the crosswalk and then potentially walking 

between parked cars and moving traffic. 

 

If parents are concerned with the safety of their children crossing the road safely they do have 

the option of meeting their child at the school and accompany their child between the busses and 

across the street. 

 

5. There is the option of potentially moving the transfer station to Little Prairie where the bus loop 

is located in an area that is separated from the road by a ravine and row of trees.  During the 

stakeholder meeting it was expressed that parents like the transfer station close to the Chetwynd 

Recreation Centre as many students go there after school.  Although moving the transfer station 

to Little Prairie would eliminate the ability to proceed directly to the recreation Centre after 

school, the district would still be fulfilling our responsibility of transporting students to and from 

school.  This option would require further investigation to determine if the space is big enough to 

accommodate all the transfer busses. 

 

In reviewing the camera footage the time from when the busses arrive until they leave the transfer 

station is on average ten minutes.  When we make operational decisions we need to consider the 

situation across all schools within the district.  It is difficult to allocate resources to one school and not 

others when I would consider the congestion in front of CSS and Windrem Elementary is equal to many 

bus and parent parking lot situations across the district.  We are still working with TELUS and will 

continue to try to make small improvements where possible; however I struggle to identify this as an 

operational priority to make drastic changes and invest large amounts of education dollars.  I am willing 

have an additional stakeholder meeting to explain my reasoning and have further discussions. 

 

 

Melissa Panoulias 

Secretary Treasurer 
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Agenda Topic:  R7.2 Funding Model Feedback (BCSTA Request) 
 
 

At the BCSTA AGM a special meeting of board chairs will be held for the purpose 
of a discussion of the current Funding Model Review, with a focus on the support 
and concerns of individual Boards.  Please come prepared to answer the following 
questions during table-talk. 
  

a) What recommendations from the independent panel report does your 
board support? 

b) Is your board / district willing to ‘give a little’ in some areas if the 
outcome is better for a majority of boards / districts in the 
province?  Please give example(s) if applicable. 

c) What are the 1 or 2 key concerns of your board if a new funding model 
is implemented? 

d) What further information would your board require in order to make a 
decision regarding any of the specific recommendations? 

 























































































































































Agenda Topic:   R7.3 Survey Request for Education Assistant Programs  

 

Survey Monkey Questions regarding Regulatory Body for Education Assistant Programs from an education 

advocate. 

 

* 1. Do you support the concept of a Regulatory Body for Education Assistants?  

Yes  

No  

Let us know why you support or don't support a Regulatory Body for EAs.  

 

2. What do you want the Committee tasked with creating a Regulatory Body for EAs to be mindful 

of?  

 

3. Are you willing to be part of the Committee for the Regulatory Body for EAs?  

Yes  

No  

Other (please specify)  

 

* 4. Your Name (anonymous responses will not be included in final reporting)  

 

* 5. Your District (anonymous responses will not be included in final reporting)  

  



Institution Length Hour
s 

Practicum 
Hours 

Entrance Requirements Grading 
Methods 

Credentia
l 

Sprott-Shaw 43 
weeks 

720 +180 Grade 
12/GED/Mature/Interview 
/Assessment/English level 
assessment for 
International 

70% 
average 
upon 
completio
n of all 
courses 

Diploma 

Surrey Community 
College 

20 
weeks 

285 +180 English 12 with a final grade 
of C+ (67%) or 
Communications 12 with a 
minimum A (86%) 
or a post-secondary English 
course with a minimum of 
C- (55%) from a recognized 
post-secondary institution 
where English is the primary 
language of instruction in 
the past 5 years. 
An English assessment may 
be required/2 reference 
letters/letter of 
introduction/interview 

70% in all 
courses 

Diploma 

Discovery 
Community  

18 
weeks 

300 +75 Grade 
12/GED/Mature/Interview/ 
non-native English must 
provide proof IELTS 6.0 

70% of all 
courses 

Diploma 

Camosun College 40 
weeks 

472 +312 Min 40 hours volunteer 
experience or life 
experience within last 5 
years/C+ English 12 or 
equiv./Info session 

60% in all 
courses  

Certificate 
with 
transfer 
credit 
option to 
future 
learning 

College of the 
Rockies 

40 
weeks 

510 +300 Grade 12 with min 65% in 
English 

60% in all 
courses 

Certificate 

Vancouver & 
Burnaby School 
Districts 

20 
weeks 

  Grade 12 or equivalent in 
any country; submit proof 
of highest education level 
achieved/ Applicants must 
have experience working or 
volunteering with school-
aged students 

70% final 
mark  

Diploma 

Vancouver Career 
College 

45 
weeks 

967 +216 High school from an English 
language institution or 
mature and pass college 
admission test/3 

 Diploma 



references/interview  

CDI College 45 
weeks 

967 +216 high school or mature/pass 
entrance exam 

 Diploma 

Delta School District 40 
weeks 

311 +180 Transcript or proof of Grade 
12 or equivalent; or 
transcript of post-secondary 
program 

 Certificate 

Coastal College 36 
weeks 

800 +180 High school graduates OR 
19 years or older/ English is 
IELTS 5 

  Diploma 

Stenberg College 41 
weeks 

986 +240 Cdn Grade 12 or equiv./ 
English 12 with C or higher 
or Comm 12 with B or 
higher or alternate 
acceptable English 
assessment/entrance 
exam/entrance 
interview/written 
essay/CAAT Level C math – 
70%/50 hours of volunteer 
or paid experience working 
with children/reference 
letter 

70% in 
each 
course 

Diploma 

Vancouver Island 
University 
(Education Assistant 
and Community 
Support) 

32 
weeks 

294 +105 
school 
based 
+105 
communit
y based 

graduation from a B.C. 
secondary school, or 
equivalent, with a minimum 
“C” grade in either English 
12 or English 12 First 
Peoples/mature/interview/
2 references/ 

C in all 
courses 

Certificate 

Westshore Centre 
Continuing Education 

36 
weeks 

300 +123 grade 12 or equiv. or 
mature with extensive 
experience/50 paid or 
volunteer 
experience/interview/2 
references/evidence of 
computer literacy 

pass/fail Certificate 

Okanagan College 4.5-5 
month
s (or 
18-20 
weeks) 

327 +120  grade 12 or equiv. or 19 
years and out of school for 1 
year/60% in computer 
fundamentals/60% in Eng 
12  
 

60% in 
each 
course 

Certificate 
 

Kwantlen 
Polytechnic 
University 

course 
by 
course 

420 +224 100 hours of successful 
experience volunteering or 
working with children or 
youth, preferably in the 

 Certificate.  
 
ladders 
into BA 



schools/Gr 12 or 
equiv./English 12 with C+ or 
Communications 12 with 
A/info session 

programs 
at KPU 

Western Community 
College 

 700 +120 High School Diploma or 
equivalent and Mature 
Student Status (19 years of 
age) and proof of English 
Language Proficiency. 

 Diploma 

North Island College 
(Human Services 
Certificate – 
Education 
Assistant/Communit
y Support) 

12 
month
s 

 +180 C+ in one of Provincial 
English 12, English Studies 
12, English First Peoples 12, 
NIC ENG-060, ENG-096, 
ENG-098, ESL-090 or 
equivalent; or English 
assessment. 
Completed 20 hours 
volunteer work/300 word 
letter of intent 

 Certificate 

Northern Lights 
College 

16 - 24 
month
s  
 
or 
12 
month
s 

810 
 
 
or  
585 

+260 
 
 
or 
+260 
 

Comprehensive letter/ Two 
letters of reference/ high 
school completion or 
equiv./mature/Eng 12 or 
equiv. with C/ NLC Writing 
Assessment 

 Diploma  
 
 
 
Certificate 
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• Policy 4370: District Code of Conduct  
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4370 District Code of Conduct 
 

Policy  4370  STATUS: FOR ADOPTION 

 

DISTRICT CODE OF CONDUCT 

 

Board Approved:  March 28, l984 

 

Last Revised:  June 19, 2013; January 2017; April 2019 

 

Description: 

 

The Board of Education recognizes its obligation to all members of the school community to 

provide a safe and caring learning environment, such that effective, purposeful teaching and 

learning may occur.  It is expected all members of the school community will conduct 

themselves in an ethical, respectful and lawful manner that demonstrates consideration for 

self, others, property and the environment.  Schools will intentionally foster the highest 

standards of acceptance and equity for all, regardless of their race, colour, ancestry, place of 

origin, marital status, family status, physical or mental disability, sex, sexual orientation, 

gender identity or expression, or age. A violation of the code of conduct may warrant 

intervention. 

 

 

The Board of Education expects each school shall develop, display and annually review a 

school code of conduct for students that is in compliance with the BC Human Rights Code. 

This written document shall be made available to the public and filed with the Superintendent 

on an annual basis and is to guarantee due process and equitable treatment of students. 

 

 

  



Regulation  4370  STATUS: FOR ADOPTION 

 

DISTRICT CODE OF CONDUCT 

 

Board Approved:  March 28, 1984  

 

Last Revised:  June 19, 2013; January 2017; October 2018; April 2019 

 

Description: 

 

1.0  Members of School Community 

 

1.1  It is expected that all members of the school community (staff, students, parents, and  

guests) will adhere to the District code of conduct and will: 

• respect the rights of others to feel safe and secure in all facilities; 

• respect the positive learning environment in schools; 

• respect the property of others - private and public in all environments; 

• respect the legitimate authority of the school principal and staff; 

• respect the diversity of the school community; 

• respect the non smoking nature of district schools and property (prohibiting 

the use of tobacco, cannabis/cannabis products and vapour products); 

• not threaten, harass, intimidate or assault, in any way, any person within the 

school community and in all district environments; (ref:  Policy 4390 Bullying 

and Harassment in Schools) 

• not be in possession of weapons, dangerous articles, alcohol, 

cannabis/cannabis products or illegal drugs while in school or at school 

functions, or on any school district property; 

• Maintain confidentiality of all work related information 

 

2.0  School Code of Conduct for Students 

 

2.1 Each school will develop a code of conduct for students, in consultation with staff, 

parents, and students, that will include the following elements: 

2.1.1 A statement of purpose that provides a rationale for the code of 

conduct with a focus on safe, caring and orderly school environments 

(ref: Safe, Caring and Orderly Schools: A Guide) 

2.1.2 Reference to each of the prohibited grounds of discrimination as set 

out in section 7 and section 8 of the BC Human Rights Code relative to 

displays, statements, publications etc. and in any accomodation or 

service: 

a) Specifically:  race, colour, ancestry, place of origin, religion, 

marital status, family status, physical or mental disability, sex, 

sexual orientation, gender identity or expression, or age. 

2.1.3 Communicate and reinforce clear expectations of student dress and 

promote an environment free from: 

a) emotional and physical safety concerns; 

b) drugs and alcohol; 

c) obscenity or profanity; 



d) discrimination, including each of the prohibited grounds under 

the Human Rights code; 

e) gangs; 

f) overt sexual or violent content; 

2.1.4 Statements about what is acceptable and unacceptable behaviour 

including threats, harassments, intimidation or assault. 

2.1.5 Statements about the consequence of the unacceptable behaviour, 

which must take account of the student’s age, maturity and 

circumstance: 

a) Whenever possible and appropriate, focus on consequences that 

are restorative in nature; 

b) Principles of fair treatment and the capacity to evaluate each 

circumstance based on the individual circumstance, rather than 

arbitrary application of rules. 

2.1.6 An explanation that the board will take reasonable steps to prevent 

retaliation by a person against a student for a complaint in regards to 

the code of conduct. 

2.1.7 An explanation that the school code of conduct applies throughout the 

school day* which includes break times and any school activity or 

school sanctioned event, even if it is not held on school property. 

2.1.8 May reference the Criminal Code or the School Act and Regulation 

(including relevant Ministerial Orders). 

 

3.0  It is the responsibility of the principal or designate to ensure that members of the school 

community, while at school or at a school function, have been made aware of the district 

code of conduct as authorized by the principal and other policies of the Board. 

 

4.0  The district code of conduct shall be prominently displayed in the school or in the school 

handbook and communicated to students, staff, and parents at regular (at least once per 

school year) intervals. 

 

 

*School Day = Reasonable length of time to get to and from school.  (May vary with home’s 

distance from school.) 
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